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ANNUAL REPORT FOR TSANTSABANE LOCAL MUNICIPALITY FOR THE 

2006/2007 FINANCIAL YEAR. 


1.1 MAYORS FOREWORD 

We are pleased to present the 2006-2007 Annual Report of the Tsantsahane Local Municipality. 

The provision of section 121 of the Local Government: Municipal Finance Management Act no 
53 of 2003, requires that each municipality must for each financial year prepare an annual report. 

The purpose of an annual report is given as follows : 

> Provide a record of the activities of the municipality during the financial year. 

> Report on performance against the budget for the financial year. 

> Promote accountahility to the local community for the decisions made throughout the year. 

The annual report must include the following; 

> Annual financial statements of the municipality; 

> Auditor-General's audit report in terms of section 126(3) of the MFMA; 

> Auditor-General's audit report in terms of section 45 (h) of the 
Municipal Systems Act no 32 of 2000; 

> Annual performance report of the municipality prepared in terms of 
Section 46 of the Municipal Systems Act no 32 of 2000; 

> Assessment of any arrears; 

> Assessment of municipality's performance against the measurable performance 
objectives referred to in section 17 (3) (b) of the MFMA for revenue collection; 

> Particulars of any corrective action taken or to be taken in response to 
issues raised in the audit reports; 

> Explanations in connection to financial statements; 

> Any information as determined by the municipality; 

> Recommendations of the audit committee; 

> Any other information as may be prescribed. 

Our Gouncil and officials have shown themselves ready to meet our communities expectations for improved 
service delivery and are responding with imaginative and innovative solutions. 

While there is still a long way to go, it is important to recognize the progress that is being made. Following 
are just a few highlights of the accomplishments and progress made during the 2006/2007 financial year to 
deliver on our commitments to the approximately 7,500 households of Tsantsahane Local Municipality : 

> Servicing of 485 stands in Groenwater; 

> Servicing of 300 stands in Maranteng; 

> Eradication of ± 500 buckets; 

> Upgrade of Sewer purification works; 

> Gompletion of 2 Ml reservoir; 

> Ablution facilities at Boichoko and Postdene Gemeterres; 

> Upgrade Water supply network in Skeyfontein; and 

> Purchase of vehicles to the value of R2,0m for improving service delivery. 
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An uncompromising commitment to quality service is a fundamental responsibility of your local government. 
Though we have not yet achieved all of the lofty goals that our citizens expect from us, we recognize and 
reaffirm our commitment to you that service delivery, service quality, and value must continuously be 
improved. The many strides and improvements that are being made bode well for the future. 

Through this report, we place ourselves at, and welcome your judgment. We commit to an even greater focus 
on listening to and learning from you, the citizens and owners of this municipality. In so doing, we will contii 
to raise our performance and service delivery to the levels required to meet all our citizens’ needs and 
expectations. 


Clr GH Mothibi 
Mayor 

Tsantsabane Local Municipality 

1.2 OVERVIEW OF THE MUNICIPALITY 


Population 

Tsantsabane Local Municipality covers an area of 5,887 square kilometers and had a total population of 
approximately 31,000 according to the 2001 census. Tsantsabane Local Municipality consists of Groenwater, 
Jenn Haven, Skeyfontein, Boickoho, Postdene, Beeshoek, Newtown, Postmasburg and Glosam. According 
to the 2001 census, the population in the Tsantsabane Municipal Area is 39% Black, 38% Golored and 
23% White. 

Females generally represent just over 50% of the population in most of the indicated areas. The figure 
illustrates that 40% of households in the Tsantsabane Municipal area are female headed. 

Employment 

The economically active population (people aged 18 and above that are able and willing to work) of the 
Tsantsabane Municipal area is estimated at 37%. Official unemployment rates are also lower than 
provincial and national levels at 23% compared to 35% (national) and 29% (provincial). 

A total of 16,500 people are estimated to be engaged in the formal sector. The mining sector is the largest 
employer in this sector, responsible for 36% of formal sector employment. The commercial Services sector 
is the second largest provider of employment in the Tsantsabane Municipal area with 20%. The agricultural 
sector provides 12% of formal employment. 

Official estimates indicate that the informal sector provides jobs for approximately 900 people in the 
Tsantsabane Municipal area. Wholesale and retail are responsible for the largest share of informal sector 
employment with 65%. This is followed by community, social and personal services which occupy 21% 
of the area's informally employed. 

General 

Per capita income is higher in the Tsantsabane Municipal area at R20,341, than the national (R14,668) and 
provincial (R14,269) levels. Mining constitutes a prominent land use in the area, which is home to the 
Assmang Iron Ore Mine at Beeshoek. Other land use include commercial and game farming. 
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1.3 EXECUTIVE SUMMARY 


1.3.1 Statement of goals and priorities : 

The following are overall strategic goals and priorities of the municipality : 

> To provide strong civic leadership and good governance which huilds stakeholder confidence 
and engenders a strong sense of common purpose among all stakeholders; 

> To transform and huild an efficient administration that cares and serves the people of Tsantsahane 
with excellence; 

> Ensure economic growth and creation of jobs; 

> Ensure an attractive environment with clean, well kept natural spaces, parks and well maintained 
huilt environment; 

> Ensure that Tsantsahane is a safe and secure place to live in, visit and do business in; 

> All households have access to basic services; 

> Contribute to the reduction of HIV/AIDS, teenage pregnancy and crime rate in the community; anc 

> To ensure that the finances of the municipality are managed sustainable. 

1.3.2 Statement of the municipality’s relative financial viability 

The financial position of the council can best be determined by examining the ability of council 
to meet its short and long term obligations. 

> Liquidity is the indicator that determines whether a municipality will be able to meet 
its short term obligations and is as follows: 

Current Assets 

Liquidity = Current Liabilities 

The norm for this equation is 2:1. This means the municipality will be able to meet 
its short term obligations. 

> Solvency is the indicator that determines whether a municipality will be able to meet 
its long term liabilities. It further indicates that if the municipality is dissolved whether 
the sale of assets will be sufficient to cover long term liabilities like loans. 

Solvency can be illustrated as follows: 

Fixed Assets 

Solvency^ Long term Liabilities. 

If the result of this equation is greater than one it indicates that the municipality will be 
able to meet its long term obligations. 
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On 30 June 2007 the liquidity and solvency of council were as follows : 


34 456 367 
Liquidity = 22 305 806 

= 1.55 

67 148 534 
Solvency = 7 115 415 

= 10.8 

> Creditor payment days is 139 days. This means it takes the municipality on average 139 
days from date of invoice to settle their outstanding creditors. The norm for municipalities 
is 90 days. (According to Section 65(2)(e) of the MFMA invoices should he paid within 
30 days) 

> Debtor recovering days is 491 days. This means a consumer takes on average 1 year and 
4 months to settle their municipal accounts. The norm for municipalities is 100 days. 

The municipality has put a lot of effort and resources towards the management of its financial resources. 

A key test for any municipality, apart from its ability to meet its service delivery expectations, is its ability 
to generate and collect revenue from its citizens. The municipality has continued to focus on the collection 
of revenue due to it. A number of summonses were issued during the year on certain categories of defaulting 
customers. This resulted in a number of arrangements being made for payment of debts over a period. The fu] 
impact of the Debt Collection Action towards the reduction of the debtor’s book will be visible in the next 
eighteen to twenty four months. 


2. ASSESSMENT OF PERFORMANCE. 


2.1 Annual performance report for 2006/7 

The annual performance report for 2006/7 is included as Appendix A. The report addresses the performance 
achieved and steps that have been taken to improve performance. 

2.2 Backlogs 

To ensure that minimum services are provided, municipalities need to ensure that service delivery infrastmcture 
is in place and properly maintained. This will require new infrastmcture to be built and existing infrastructure 
to be maintained. Hence there are two components to municipal spending required to eliminate backlogs : 
new infrastructure and renewal of existing infrastructure. Routine maintenance of infrastmcture will also be 
required to ensure that additional backlogs are not created. 

The attached table (Appendix B) provides information, per sector or functional area, to address backlogs 
through new infrastructure or renewal of existing infrastructure. This information will assist residents and other 
users of the annual reports to determine, amongst others, the extent of service delivery challenges facing 
the municipality and how it has performed in addressing those challenges. 
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3. HUMAN RESOURCE AND OTHER ORGANISATIONAL MANAGEMENT. 


The organizational strncture of the municipality consists of a staffing complement of 184. The total number 
of employees are 170, excluding vacancies. 


3.1 Number of staff per function : 


TSANTSABANE MUNICIPALITY 

SUMMARY OF PERSONNEL NUMBERS PER FUNCTION 
(Full Time Equivalent) 

Audited Actual 

2006/2007 

Municiualitv 


Councillors (Political Office Bearers plus Other) 

IIFTE 

Senior Managers including Municipal Manager (s 57 of Systems Act) 

2FTE 

Executive & Council 

7FTE 

Finance & Admin - Finance 

24FTE 

Finance & Admin - Human Resources 

2FTE 

Finance & Admin - Property Services 

8FTE 

Finance & Admin - Other Admin 

3FTE 

Community & Social Services - Fihrary 

7FTE 

Community & Social Services - Cemetery 

3FTE 

Housing 

IFTE 

Health 

5FTE 

Public Safety - Traffic 

6FTE 

Sport and Recreation 

31FTE 

Waste Management 

13FTE 

Waste Water Management - Sewerage 

5FTE 

Waste Water Management - Sanitation 

7FTE 

Waste Water Management - Purification 

6FTE 

Road Transport 

15FTE 

Water 

5FTE 

Electricity 

4FTE 

Other - Workshop 

5FTE 

Sub Total - Municipality 


TOTAL PERSONNEL NUMBERS 

170FTE 


* FTE - Full Time Staff Equivalent 



3.2 Skills and level of education attained by staff : 


TSANTSABANE MUNICIPALITY 

SUMMARY OF PERSONNEL NUMBERS - SKILL LEVEL 
(Full Time Equivalent) 

Audited Actual 

2006/2007 

Municipality 


Councillors (Political Office Bearers plus Other) 

IIFTE 

Senior Managers including Municipal Manager (s 57 of Systems Act) 

5FTE 

Other Managers 

4FTE 

Technical/Professional Staff 

7FTE 

Other Staff (Clerical, labourers etc.) 

143FTE 

Sub Total - Municipality 

170FTE 

TOTAL PERSONNEL NUMBERS 

170FTE 


* FTE - Full Time Staff Equivalent 


3.3 Trends on staff expenditure 


Description 

2006/2007 

Financial Year 

2005/2006 

Financial Year 

2004/2005 

Financial Year 

Staff Expenditure Budget 

14 862 430 

15 327 658 

14 336 270 

Actual Staff Expenditure 

14 932 084 

17 063 053 

14 891 363 

Variance 

0.47% 

11.32% 

3.87% 

Percentage of Staff Expenditure as 
Percentage of Total Expenditure 

39.70% 

47.58% 

44.38% 


3.4 Pension and Medical Funds 


The staff of Tsantsabane Municipality are members of the following pension and medical funds : 

3.4.1. Pension Funds 

[Fund I I Members | 


Municipal Councillor Pension Fund 11 

N.F.M.W. 29 

Cape Joint Retire Fund 1 

Cape Joint Pension Fund 2 

Momentum 4 

Old Mutual (S ALA) 11 

Old Mutual & SANLAM 1 

SAMWU National Provident Fund 98 


Total I 157 
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3.4.2. Medical Funds 


I Members | 


Discovery Health (LA Health) 

10 

Continued members - LA Health 

11 

Munimed 

7 

Medscheme (Bonitas) 

7 

SAMWUMED 

19 


Total I 54 I 

3.5 Disclosure on Councillors and Senior Management Benefits 

The disclosure on Councillor and Senior Management benefits for 2006/7 has been included as 

Appendix C and D. 

4. ANNUAL FINANCIAL STATEMENTS FOR 2006/2007. 

4.1 2006/2007 Annual Financial Statements 

The annual financial statements have been compiled within the prescribed period and is attached hereto 
Appendix E. The financial statements have been prepared in accordance with standards laid down by 
the Institute of Municipal Finance officers in its Code of Accounting Practice (1997) and Report on 
Published Annual Financial Statements (Second Edition - January 1996). Where necessary, explanatory 
notes are given. 


4.2 Quarterly information on grants 



Grant 

Details 

Amount received and spent each quarter 



1 Jul 2006 

1 Oct 2006 

1 Jan 2007 

1 Apr 2007 




Grant Name/ 

to 

to 

to 

to 




Purpose / 

30 Sep 2006 

31 Dec 2006 

31 Mrch 2007 

30 Jun 2007 

Total 


Project 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 



Rec 

Exp 

Rec 

Exp 

Rec 

Exp 

Rec 

Exp 

Rec 

Exp 

I 

MSIG 

2 000 

1 046 

- 

759 

2 000 

1405 

- 

406 

4 000 

3 616 

II 

FMG 

500 

28 

- 

37 

- 

81 

- 

117 

500 

263 

III 

Library Dev 

- 

45 

73 

48 

- 

22 

- 

8 

73 

123 

IV 

Health Grant 

277 

96 

166 

137 

222 

130 

- 

110 

665 

473 

V 

Housing Grant 

96 


1 075 

190 

968 

96 

3 175 

4 931 

5 314 

5 217 

VI 

MIG 

- 

- 

- 

- 

- 

- 

1 179 

1 311 

1 179 

1 311 

VII 

Equitable Share 

3 059 

2 250 

2 294 

2 317 

3 822 

2 284 

- 

2 324 

9 175 

9 175 
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I MSIG - Municipal Systems Improvement Grant 


Purpose of the grant is to assist municipalities in building in-house capacity to perform their functions and 
stabilise institutional and governance systems as required in the Local Government Municipal Systems Act. 

Example Development and Implementation of policies and procedures, billing systems, valuation rolls, 
implementation of Performance Management System, Review of IDP and skills development. 

II FMG - Local Government Financial Management Grant 

Purpose of the grant is to promote and support reforms in financial management by building the capacity in 
municipalities to implement the Municipal Finance Management Act (MFMA). 

Example Upgrading of IT systems, preparation of multi-year budgets meeting uniform norms and standards, 
implementation of supply chain management reforms, accounting reforms and timely financial 
statements. 

III Library Development Grant 

Purpose of the grant is to improve staff capacity at community libraries and library infrastructure 
development. 

Example Purchase equipment, purchase of books, community development programs etc. 

IV Primary Health Care Grant 

Purpose of the grant is to subsidise the provision of primary health care services within the municipal area. 

Example Payment of health care officials salaries, purchase clinic materials and maintenance of 
clinics. 

V Housing Grant 

Purpose of the grant is the installation of a water network with metered water connections, the installation 
of a sewer network with sewerage connections and the construction of gravel roads for 300 sites in 
Maranteng and 485 stands in Groenwater. 

VI MIG - Municipal Infrastructure Grant 

The purpose of the grant is to supplement capital finance for basic municipal infrastructure. To provide 

Example To provide for new municipal infrastructure and rehabilitation and upgrading of existing ones. 

To eradicate the bucket sanitation system mainly in urban townships. Prioritise residential 
infrastructure for water, sanitation, refuse removal, streets lighting, solid waste, and bulk 
infrastructure, and other municipal infrastructure like roads. 
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VII Equitable Share 


The equitable share allocation to the local sphere of government takes account of the fiscal capacity, 
fiscal efficiency, developmental needs, extent of poverty and backlogs in municipalities. It consists of the 
following two components : 

1. The basic services component 

Municipalities are expected to provide water, sanitation, electricity, refuse removal and other basic services. 
The purpose of the basic services component is to enable municipalities to provide basic services and free 
basic services to poor households. 

The characteristics of the basic services component are: 

> Supporting only poor households earning less than R800 per month. 

> Distinguishing between poor households provided with services and those provided with lesser or 
no services. 

> Recognising water reticulation, sanitation, refuse removal and electricity reticulation as the core 
services. 

> Providing for environmental health care services to all households, not only poor ones. 

2. The institutional support component 

The institutional support component is particularly important for poor municipalities, which often are unable 
to raise sufficient revenue to fund the basic costs of administration and governance. Such funding gaps make 
it impossible for poor municipalities to provide basic services to all their residents, clients and businesses. 
The component supplements the funding of a municipality for administrative and governance costs, but does 
not fully fund the entire administration and governance cost of a municipality, this remains the primary 
responsibility of each municipality. 

5. AUDITOR GENERAL'S AUDIT REPORTS. 

Audit activities by the Auditor-General commenced in September 2007. The audit Reports of the 
Auditor-General were received by council on 3 January 2008. The report of the Auditor - General 
in terms of section 126 of the MFMA is attached as Annexure F. This report covers the audit on the 
financial statements of council. 

The report of the Auditor-General in terms of section 45(b) of the Municipal Systems Act no 32 of 2000 
is also attached as Annexure F. This report covers the audit on the performance management system of 
council. 
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6. RESPONSE TO ISSUES RAISED IN AUDIT REPORTS. 

The audit report dated 30 November 2007 was received from the Auditor-General on 3 January 2008. 
The Municipality's comments in the same sequence as the report is attached as Annexure G. 

7. ASSESSMENT OF ARREARS. 


Area 

90 Days + 

60 Days 

30 Days 

Current 

Total 

Boichoko 

8 418 428 

181 865 

172 957 

1 132 422 

9 905 672 

Carnation 

347 756 

5 677 

4 739 

46 723 

404 895 

Town 

5 176 351 

262 979 

327 027 

1 350 591 

7 116 948 

Jenn Haven 

429 482 

33 482 

27 785 

84 941 

575 690 

Newtown 

4 342 606 

102 434 

107 290 

593 693 

5 146 023 

Postdene 

8 325 532 

154 704 

169 006 

879 240 

9 528 482 

Total 

27 040 155 

741 141 

808 804 

4 087 610 

32 677 710 


8. FUNCTIONAL AREA SERVICE DELIVERY REPORTING 

Comprehensive information regarding service delivery on each functional area are attached as Appendix H. 

9. CONCLUSION . 

The annual report needs to be handled by council in terms of section 129 of the Local Government : 
Municipal Finance Management Act No 56 of 2003. It is suggested that a task team consisting of six 
councillors be formed for this purpose. 
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APPENDIX A 


TSANTSABANE MUNICIPALITY 

2006/2007 ANNUAL REPORT 


ANNUAL PERFORMANCE REPORT 







ANNUAL PERFORMANCE REPORT FOR TSANTSABANE LOCAL MUNICIPALITY FOR THE 

2006/2007 FINANCIAL YEAR. 


1. INTRODUCTION. 


Section 46 of the Local Government Systems Act No 32 of 2000, as amended by section 6 of the 
Local Government : Municipal Systems Amen d ment Act No 44 of 2003 states as follows : 

“Annual performance reports 

46(1) A municipality must prepare for each financial year a performance report 
reflecting- 

> (a) the performance of the municipality and of each external service provider 

during that financial year; 

> (b) a comparison of the performances referred to in paragraph (a) with targets 

set for and performances in the previous financial year; and 

> (c) measures taken to improve performance. 

46 (2) An annual performance report must form part of the municipality's annual 
report in terms of Chapter 12 of the Municipal Finance Management Act” 

The ensuing report therefore serves as an assessment of the performance of Tsantsabane Municipality 
for 2006/7 in accordance with the above procedures. 

2. TARGETS . 

This is the first annual report and therefore there will be no comparison with targets set in the previous 
financial year as required in terms of section 46(l)b of the Local Government : Systems Act. 

2.1 Capital Expenditure. 

The targets set in the capital budget were the following 


CAPITAL EXPENDITURE BY VOTE 


R 


> Finance & A d min - Finance 110 000 

> Finance & Admin - Property Services 1 174 000 

> Finance & Admin - Other Admin 40 000 

> Community & Social Services - Library 40 000 

> Community & Social Services - Cemetery 52 500 

> Housing 6 950 000 

> Public Safety - Traffic 30 000 

> Sport and Recreation 1 000 000 

> Waste Management 450 000 

> Waste Water Management - Sewerage 2 877 100 
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Waste Water Management - Purification 


93 000 


> 

> Road Transport 

> Water 

> Electricity 

> Other - Workshop 


1 815 000 

2 450 000 
5 965 000 

40 000 

Total 23 086 600 


Targets for the completion of the capital expenditure were not set through a SDBIP (Service Delivery 
and Budget Implementation Plan), but it implicates that the capital expenditure would be spent 100%. 


2.2 Revenue. 

As far as revenue is concerned, the projected budgeted revenue forms the basis of performance 
measurement. The schedule of budgeted revenue for the 2006/2007 financial year per source 
are as follows : 


[operating revenue by source I 

R 

> 

Property rates 

2 989 024 

> 

Service charges - electricity revenue from tariff billings 

10 950 432 

> 

Service charges - water revenue from tariff billings 

4 350 032 

> 

Service charges - sanitation revenue from tariff billings 

4 271 674 

> 

Service charges - refuse removal from tariff billings 

2 303 266 

> 

Service charges - other 

162 423 

> 

Rental of facilities and equipment 

163 500 

> 

Interest earned - external investments 

350 

> 

Interest earned - outstanding debtors 

310 000 

> 

Pines 

152 500 

> 

Eicenses and permits 

229 309 

> 

Government grants & subsidies 

9 441 631 


Total 

35 324 141 
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In addition to the budgeted revenue per source, the following debt collection targets were set : 


* 


* 


* 


* 


* 


1. * - Municipality not electricity service provider. ESKOM Pre-Paid Electricity. 

2. # - Agricultural holdings. Municipality do not provide refuse or sewerage service 

2.3 Operating Budget. 

Targets for operational expenditure were not set through a SDBIP (Service Delivery and Budget 
Implementation Plan). 

The comparison between actual expenditure and the budget estimates on the respective types of 
expenditure forms the basis for measurement. Each Head of Department is responsible for budget 
control in his/her respective Department. Monthly budget reports are submitted to Council and all 
Heads of Departments to inform them of any possible over-expenditure on certain types of 
expenditure. 

It is then the responsibility of Council to implement necessary control measures to ensure possible 
irregular, fruitless and wasteful expenditure are not incurred. 


TSANTSABANE MUNICIPALITY 

MEASURABLE PERFORMANCE 

OBJECTIVES - REVENUE SOURCE 

AREA 

REVENUE BY SOURCE 

ELECTRICITY 

WATER 

SEWERAGE 

REFUSE 

PROPERTY 

RATES 

Postmasburg Town 

94% 

82% 

94% 

86% 

95% 

Businesses 

100% 

100% 

100% 

100% 

100% 

Industrial 

100% 

100% 

100% 

100% 

100% 

Station 

55% 

25% 

70% 

88% 

65% 

Carnation 

0% 

23% 

55% 

70% 

51% 

Gatkoppies 

0% 

90% 

0% 

0% 

60% 

Newtown 

0% 

7% 

15% 

28% 

100% 

Postdene 

0% 

23% 

30% 

48% 

95% 

Boichoko 

0% 

8% 

16% 

33% 

100% 

Jenn Haven 

0% 

2% 

2% 

2% 

50% 
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3. PERFORMANCE. 

3.1 Capital Expenditure. 

The total capital budget was R23 086 600 for the 2006/2007 financial year of which R1 1,61 1,490 
was spent as follows : 


[CAPITAL EXPENDITURE BY VOTE | 

Budget 2006/2007 

Actual 2006/2007 

> 

Executive & Council 

- 

10 531 

> 

Finance & Admin - Finance 

110 000 

528 578 

> 

Finance & Admin - Property Services 

1 174 000 

192 762 

> 

Finance & Admin - Other Admin 

40 000 

- 

> 

Community & Social Services - Library 

40 000 

- 

> 

Community & Social Services - Cemetery 

52 500 

- 

> 

Housing 

6 950 000 

3 329 781 

> 

Public Safety - Traffic 

30 000 

2 631 

> 

Sport and Recreation 

1 000 000 

914 074 

> 

Waste Management 

450 000 

- 

> 

Waste Water Management - Sewerage 

2 877 100 

2 473 028 

> 

Waste Water Management - Purification 

93 000 

- 

> 

Road Transport 

1 815 000 

1 924 817 

> 

Water 

2 450 000 

2 080 422 

> 

Electricity 

5 965 000 

154 866 

> 

Other - Workshop 

40 000 

- 


Total 

23 086 600 

11 611 490 


Capital expenditure was R1 1,475, 110 or 49.70% less than what was budgeted for 2006/2007. The main 
reasons for the variance are as follows: 


1. Electricity 

1.1 An amount of R4,325,000 was budgeted for the electrification of stands in Maranteng. The project 
was completed by Eskom and funding was transferred directly to them. Infrastructure will form 
part of Eskom's assets and not the municipality. 

1.2 An amount of Rl,300,000 was budgeted for the erection of 13 high mast lights within the 
municipal area. This project only commenced on 30 May 2007 and only R175,320 was spent 
up to 30 June 2007. 

^ Waste Management 

2.1 An amount of R450,000 was budgeted for the purchase of a new refuse truck. Council however 
resolved that 3 tractors with trailers should be purchased to perform the waste removal function. 

^ Housing 

3.1 An amount of R6,950,000 was budgeted for the servicing of 300 stands in Maranteng and 485 
stands in Groenwater. Only R3,329,781 was spent up to 30 June 2007. Project is continuing and 
difference of R3,620,219 was spent by 30 September 2007. 

^ Water 

4.1 An amount of R2,000,000 was budgeted for the upgrade of the bulk water supply. KUMBA 
Resources were to provide grant funding. This project have been postponed until the 
2008/2009 financial year. 

4.2 An amount of R2,920 085 was incorrectly stated as water infrastructure in the 2006/2007 Annual 
Financial Statements. This amount was for the servicing of stands - Housing. 
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2006/2007 Capital Expenditure : Budget vs Actual 


25 000 000 


20 000 000 


15 000 000 


10 000 000 


5 000 000 








Budget 2006/2007 

Actual 2006/2007 

n Housing 

6 950 000 

409 696 

□ Electricity 

5 965 000 

154 866 

■ Waste Water Management - Sewerage 

2 877 100 

2 473 028 

■ Water 

2 450 000 

5 000 507 

□ Road Transport 

1 815 000 

1 924 817 

□ Finance & Admin - Property Services 

1 174 000 

192 762 

□ Sport and Recreation 

1 000 000 

914 074 

■ Waste Management 

450 000 

- 

□ Finance & Admin - Finance 

110 000 

528 578 

□ Waste Water Management - Purification 

93 000 

- 

□ Community & Social Services - Cemetary 

52 500 

- 

■ Other - Workshop 

40 000 

- 

□ Community & Social Services - Library 

40 000 

- 

□ Finance & Admin - Other Admin 

40 000 

- 

n Public Safety - Traffic 

30 000 

2 631 

□ Executive & Council 

- 

10 531 
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3.2 Revenue. 


Efficient and optimum performance in revenue coiiection transiates into a better fife for aii as more funds 
are avaiiabie for the provision of services. The scheduie of revenue per source is as foiiows : 



OPERATING REVENUE BY SOURCE Budget 2006/2007 

Actual 2006/2007 

> 

Property rates 

2 989 024 

2 992 637 

> 

Service charges - eiectricity revenue from tariff biiiings 

10 950 432 

10 390 989 

> 

Service charges - water revenue from tariff biiiings 

4 350 032 

4 295 213 

> 

Service charges - sanitation revenue from tariff biiiings 

4 271 674 

4 284 253 

> 

Service charges - refuse removal from tariff billings 

2 303 266 

2 304 937 

> 

Service charges - other 

191 923 

258 956 

> 

Rental of facilities and equipment 

163 500 

187 294 

> 

Interest earned - external investments 

350 

17 770 

> 

Interest earned - outstanding debtors 

310 000 

305 843 

> 

Eines 

151 000 

163 305 

> 

Eicenses and permits 

229 309 

289 300 

> 

Government grants & subsidies 

9 413 631 

9 649 824 


Total 

35 324 141 

35 140 321 


2006/2007 Revenue per source 

: Budget vs Actual 



40 000 000 
35 000 000 
30 000 000 
25 000 000 
20 000 000 
15 000 000 
10 000 000 
5 000 000 




Budget 2006/2007 

Actual 2006/2007 

□ Service charges - electricity revenue from tariff 
billings 

10 950 432 

10 390 989 

□ Government grants & subsidies 

9 441 631 

9 649 824 

□ Service charges - water revenue from tariff billings 

4 350 032 

4 295 213 

■ Service charges - sanitation revenue from tariff 
billings 

4 271 674 

4 284 253 

□ Property rates 

2 989 024 

2 992 637 

□ Service charges - refuse removal from tariff billings 

2 303 266 

2 304 937 

□ Interest earned - outstanding debtors 

310 000 

305 843 

■ Licenses and permits 

229 309 

289 300 

□ Rental of facilities and equipment 

163 500 

187 294 

□ Service charges - other 

162 423 

258 956 

■ Fines 

152 500 

163 305 

□ Interest earned - external investments 

350 

17 770 
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TSANTSABANE MUNICIPALITY 

MEASURABLE PERFORMANCE 

OBJECTIVES - REVENUE SOURCE 

2006/2007 REVENUE BY SOURCE 


ELECTRICITY 

WATER 

SEWERAGE 

REFUSE 

PROPERTY 

RATES 

AREA 

Bud 

Act 

Bud 

Act 

Bud 

Act 

Bud 

Act 

Bud 

Act 

Postmasburg Town 

94% 

95% 

82% 

82% 

94% 

87% 

86% 

89% 

95% 

95% 

Businesses 

100% 

93% 

100% 

100% 

100% 

99% 

100% 

100% 

100% 

90% 

Industrial 

100% 

99% 

100% 

99% 

100% 

100% 

100% 

97% 

100% 

91% 

Station 

55% 

53% 

25% 

30% 

70% 

69% 

88% 

80% 

65% 

93% 

Carnation 

0% 

0% 

23% 

18% 

55% 

52% 

70% 

82% 

51% 

81% 

Gatkoppies 

0% 

0% 

90% 

70% 

0% 

0% 

0% 

0% 

60% 

100% 

Newtown 

0% 

0% 

7% 

6% 

15% 

13% 

28% 

20% 

100% 

100% 

Postdene 

0% 

0% 

23% 

28% 

30% 

32% 

48% 

45% 

95% 

99% 

Boichoko 

0% 

0% 

8% 

11% 

16% 

17% 

33% 

34% 

100% 

100% 

Jenn Haven 

0% 

0% 

2% 

2% 

2% 

3% 

2% 

7% 

50% 

0% 


The total debtor payment percentage (Excluding indigent support) for the period 1 July 2006 to 

30 June 2007 was 70.71%. This is an improvement of 3.86% from the 2005/2006 financial year (66.85%). 

On 30 June 2007 Tsantsabane municipality had 2,424 registered indigent households. The municipality provide 
the following free basic services to these indigents : 

Water : 6 kilolitre per month 
Sewerage : free basic sanitation 
Refuse Removal : free refuse removal 
Electricity : 50 kWh per month 

The total subsidy provided for the 2006/2007 financial year amounted to R4, 000, 321. Taking this into 
account the debtor payment percentage including indigent support was 94.2% for the 2006/2007 
financial year. 

Total outstanding debtors increased by R2,547,599 from R30,130,lll for the 2005/2006 financial year 
to R32,677,710 for the 2006/2007 financial year. This increase is due to the fact that a 100% debtor 
payment percentage were not achieved. 
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3.3 Operating Budget. 


The total operating budget was R35 324 141 for the 2006/2007 financial year of which R37 612 247 
was spent as follows : 


OPERATING EXPENDITURE BY TYPE 

Budget 2006/2007 

Actual 2006/2007 

> Employee related costs 

14 862 430 

14 932 084 

> Remuneration of Councillors 

1 008 920 

1 240 525 

> Bad debts 

1 341 147 

1 341 147 

> Repairs and maintenance 

1 625 000 

1 695 089 

> Interest paid 

499 443 

509 384 

> Bulk purchases - Electricity 

4 993 000 

5 495 970 

> Bulk purchases - Water 

10 000 

241 165 

> Contracted services 

209 240 

227 963 

> Grants and subsidies paid - Free Basic Services 

3 567 142 

4 000 321 

> Advertising 

44 000 

199 068 

> Audit fees 

300 000 

510 225 

> Bank charges 

210 000 

230 196 

> Communications 

675 936 

908 884 

> Insurance 

349 196 

308 396 

> Legal fees 

26 000 

42 738 

> Travel and Accommodation 

413 000 

425 709 

> Vehicle Costs 

805 295 

952 317 

> Departmental Levies 

202 450 

452 779 

> Contribution to Capital Expenditure 

221 650 

85 736 

> Skills Development Levy 

110 000 

118 506 

> Special Projects (HIV AIDS/YOUTH) 

140 000 

88 887 

> Contributions to funds and reserves 

387 000 

385 039 

> Loans repaid 

1 104 118 

1 047 218 

> Security Costs 

350 000 

562 034 

> General Expenses 

1 869 174 

1 610 867 

Total 

35 324 141 

37 612 247 
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Operating expenditure was R2, 288, 106 or 6.48% more than what was budgeted for 2006/2007. The main 
reasons for the variance are as follows: 

L Remuneration of Councillors 

1.1 Remuneration of Councillors was R231,605 or 22.96% more than what was budgeted for 
2006/2007 due to the increase in councillor remuneration as gazetted. 

^ Bulk Purchases - Electricity 

2.1 Bulk Purchases of Electricity was R502,970 or 10.07% more than what was budgeted for 
2006/2007 due to the increase imposed by ESKOM. 

^ Provision Free Basic Services 

3.1 Provision of free basic services was R433,179 or 12.14% more than what was budgeted for 
2006/2007. This was due to an increase of registered indigents from 2330 to 2424 and an increase 
of indigents receiving free basic electricity. 

^ Advertising 

4.1 Advertising costs was R155,068 or 352.4% more than what was budgeted for 2006/2007. 

This was due to an increase of projects initiated by the Municipality and in terms of the Supply 
Chain Management policy these projects had to be advertised. 

^ Vehicle Costs 

5.1 Vehicle costs was R147,022 or 18.26% more than what was budgeted for 2006/2007. 

This was due to major increases in the price of fuel. 

6. Security Costs 

6.1 Security costs was R212,034 or 60.58% more than what was budgeted for 2006/2007. 

This was due to the appointment of an outside security firm to provide security services. 

7. C ommunications 

7.1 Communication costs was R232,948 or 34.36% more than what was budgeted for 2006/2007. 
This was due to an increase in telephone costs, postage fees and printing and stationery costs. 

4 CONCLUSION 

This report has been compiled in compliance with section 46 of the Eocal Government Municipal Systems 
Act 32 of 2000. The purpose is not only for compliance but to report on the performance of Tsantsabane 
municipality as widely as possible. 

The community and all stakeholders are therefore invited to submit comments in order to promote better 
performance and encourage excellence. 

All such submissions may be made as follows: 

The Municipal Manager 
Tsantsabane Municipality 
Civic Centre 
P.O.Box 5 
Postmasburg 
8420 

Pax : 053 313 1602 

E-mail : tsantsabane.mms@lgnet.org.za 
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TSANTSABANE MUNICIPALITY 
SERVICE DELIVERY BACKLOGS 



30 JUNE 2007 (2006/2007) 

Required 

Budgeted 

Actual 

Water Backlogs (6 K1 per month) 




Backlogs to be eliminated (Households not receiving 
minimum standard of service) 




Backlogs to be eliminated (% - HH identified as 
backlogs/total HH in Municipality) 




Spending on new infrastructure to eliminate backlogs 
(Rand) 




Spending on renewal of existing infrastructure to 
eliminate backlogs (Rand) 




Total spending to eliminate backlogs (Rand) 




Spending on maintenance to ensure no new backlogs 
created (Rand) 




Electricity Backlogs (50 kWh per month) 




Backlogs to be eliminated (Households not receiving 
minimum standard of service) 




Backlogs to be eliminated (% - HH identified as 
backlogs/total HH in Municipality) 




Spending on new infrastructure to eliminate backlogs 
(Rand) 




Spending on renewal of existing infrastructure to 
eliminate backlogs (Rand) 




Total spending to eliminate backlogs (Rand) 




Spending on maintenance to ensure no new backlogs 
created (Rand) 




Sanitation Backlogs 




Backlogs to be eliminated (Households not receiving 
minimum standard of service) 




Backlogs to be eliminated (% - HH identified as 
backlogs/total HH in Municipality) 




Spending on new infrastructure to eliminate backlogs 
(Rand) 




Spending on renewal of existing infrastructure to 
eliminate backlogs (Rand) 




Total spending to eliminate backlogs (Rand) 




Spending on maintenance to ensure no new backlogs 
created (Rand) 




Refuse Removal Backlogs 




Backlogs to be eliminated (Households not receiving 
minimum standard of service) 




Backlogs to be eliminated (% - HH identified as 
backlogs/total HH in Municipality) 




Spending on new infrastructure to eliminate backlogs 
(Rand) 




Spending on renewal of existing infrastructure to 
eliminate backlogs (Rand) 




Total spending to eliminate backlogs (Rand) 




Spending on maintenance to ensure no new backlogs 
created (Rand) 




Roads Backlogs 




Backlogs to be eliminated (No of Km's not providing 
minimum standard of service) 




Backlogs to be eliminated (% - Km's identified as 
backlogs/total Km's in Municipality) 




Spending on new infrastructure to eliminate backlogs 
(Rand) 




Spending on renewal of existing infrastructure to 
eliminate backlogs (Rand) 




Total spending to eliminate backlogs (Rand) 




Spending on maintenance to ensure no new backlogs 
created (Rand) 
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Disclosures concerning Councillors, Municipal Manager and Senior Officials 
For the period 1 July 2006 to 30 June 2007 







COUNCILLORS 







Description 

Mayor 

GH Mothibi 

Councillor 

MWC Besselaar 

Councillor 

M Oliphant 

Councillor 

S Willemse 

Councillor 

H English 

Councillor 

JJ Plaatjies 

Councillor 

GJ Mooki 

Councillor 

GP Esau 

Councillor 

JJ Swart 

Councillor 

GH Abrahams 

Councillor 

K Kasper 

Total 

Salaries and Wages 

288 871.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

1 176 881.00 

Normal 

288 871.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

88 801.00 

1 176 881.00 

Contributions 

43 331.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

176 531.00 

Pensions 

43 331.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

13 320.00 

176 531.00 

Allowances 

108 912.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

34 587.00 

454 782.00 

Travel and Motor Car 

96 228.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

26 667.00 

362 898.00 

Cell Phone 

12 684.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

7 920.00 

91 884.00 

Total Cost to Council 

441 114.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

136 708.00 

1 808 194.00 

Arrears Owed to Municipality 

219.60 

- 

- 

3 010.13 

- 

3 950.95 

3 588.72 

4 195.58 

- 

24 046.34 

- 

39 011.32 

Consumer Account 

219.60 

- 

- 

3 010.13 

- 

3 950.95 

3 588.72 

4 195.58 

- 

24 046.34 

- 

39 011.32 
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TSANTSABANE MUNICIPALITY 

2006/2007 ANNUAL REPORT 

DISCLOSURE ON SENIOR MANAGEMENT 
BENEFITS AND ALLOWANCES 








Disclosures concerning Councillors, Municipal Manager and Senior Officials 
For the period 1 July 2006 to 30 June 2007 


MUNICIPAL MANAGER AND SENIOR OEFICIALS | 

Description 

Municipal Manager 

Acting 

Financial Manager 

JJ Barnardo 

Manager 

Human Resources 

HA Beets 

Manager 

Administration 

TM Motsoare 

Acting Manager 
Technical Services 

JP Majiedt 

Total 

Salaries and Wages 

_ 

392 568.00 

169 317.00 

169 317.00 

170 463.00 

901 665.00 

Normal 

- 

392 568.00 

169 317.00 

169 317.00 

170 463.00 

901 665.00 

Contributions 

- 

8 936.00 

51 047.00 

28 113.00 

27 303.00 

115 399.00 

Pensions 

_ 

7 424.00 

30 480.00 

_ 

24 954.00 

62 858.00 

Medical Aid 

- 

- 

19 218.00 

25 764.00 

- 

44 982.00 

Industrial Council 

- 

33.00 

36.00 

36.00 

36.00 

141.00 

UIF 

- 

1 079.00 

113.00 

1 113.00 

1 113.00 

3 418.00 

Group Insurance 

- 

400.00 

1 200.00 

1 200.00 

1 200.00 

4 000.00 

Allowances 

- 

16 108.00 

83 049.00 

68 488.20 

59 550.00 

227 195.20 

Travel and Motor Car 

. 

16 108.00 

74 649.00 

60 088.20 

55 060.00 

205 905.20 

Cell Phone 

- 

- 

8 400.00 

8 400.00 

- 

16 800.00 

Housing 

- 

- 

- 

- 

4 490.00 

4 490.00 

Other Benefits and Allowances 

- 

- 

14 249.00 

13 970.00 

22 875.00 

51 094.00 

Long Service 

. 

- 

- 

- 

11 206.00 

11 206.00 

Bonus (13th Cheque) 

- 

- 

14 249.00 

13 970.00 

11 669.00 

39 888.00 

Total Cost to Council 

- 

417 612.00 

317 662.00 

279 888.20 

280 191.00 

1 295 353.20 

Arrears Owed to Municipality 

- 

- 

- 

- 

- 

- 

Consumer Account 

- 

- 

- 

- 

- 

- 




* - Municipal Manager resigned with effective date 30 June 2006. During the 2006/2007 financial year there was 3 Acting Municipal Managers at Tsantsabane Municipality. 

Since all three were seconded from other institutions (2 from Siyanda District Municipality and 1 from Department Provincial and Local Government) there was no cost 
for the Municipality. A Municipal Manager was appointed on a 5 year contract with employment date 1 July 2007. 

** - Financial Manager resigned with effective date 14 February 2007. Accountant Income appointed as Acting Financial Manager for the period : 28 Feh 2007 - 30 Jun 2007. 

Remuneration Financial Manager for period 1 July 2006 - 14 February 2007 : R310,100. Remuneration Acting Financial Manager period 28 Feb 2007 - 30 Jun 2007 : R107,512 
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2006/2007 ANNUAL REPORT 

AUDITED FINANCIAL STATEMENTS 







Function: Council 

Sub Function: N/A 


Overview: 

The council is responsible to provide overall political leadership and 
accountability to communities and stakeholders through implementation of 
sound policies and programmes. This must ensure that the decision-making 
processes provide a balance between a speedy, transparent and efficient 
decision-making process as well as meaningful participation of citizens and 
other stakeholders. It must ensure provision of quality service delivery at a 
reasonable cost while preserving the environment and natural resources. 


Description of the Activity: 

The Council, through the leadership of the Mayor is responsible for ensuring 
the compilation and total ownership of the IDP and budget, including the 
annual review processes. The Mayor must ensure maximum participation 
and ownership of the process by the citizens and other stakeholders and 
finally to ensure that there is sufficient resource allocation in the budget for 
all IDP projects. The approved budget and reviewed IDP for the 2006/07 
financial year was a product of broad citizen and stakeholder involvement. 
This was done in line with a detailed programme of public participation 
which was approved by Council and published to the broader community. 

Analysis of the Function: 

Detail 

Number 


1 

Councillor detail: 




Total number of Councillors 

11 


2 

Ward detail: 




Total number of Wards 

6 



Number of Ward Meetings 

8 


3 

Number and type of Council and Committee meetings: 




Council Meetings. 




- Ordinary Council Meetings 

8 



- Special Council Meetings 

13 



Committee Meetings 




- Finance Committee Meetings 

8 



- Technical Committee Meetings 

8 



- Community Services and Administration Committee Meetings 

7 



List of Council and Committee meetings, and the number of times that each 




met 
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Function: 

Sub Function: 

Finance 

Finance 





O/en/iew: 

The Finance Department is responsible for the general financial management of the municipality. The main objective being to 
ensure that the organizatiorts finances are managed in an economic, efficient and effective manner. These financial practices 
are aimed at ensuring financial sustainability of the nxinidpality, which v«ll enable the Municipality to meet its developmental 
and community needs. 


Description of the Activity: 

The Finance Department is divided into three main ccmponents, Financial Management, Expenditure Management and 
Revenue Management. 

The Financial Management component performs a support function to the internal and external stakeholders at 
Tsantsabane Local Municipality, that is, staff members. Mayor, Councillors, the Management Team and Suppliers. 

The following functiorts are performed by the section: 

-General financial management and advice to departments; 

-Budgeting and Financing; 

-Budgetary Control ; 

-Mariagerrient Accounting; and 

-Formjiation, review and irrplerrEritation of firiaricial policies including. 

Credit Control and Tariff policies 

Revenue Management: The Revenue Management component is charged with the responsibility of ensuring that 
consumers are satisfied with the quality of billing services, provision of accessible pay points for payments, 
consumer accounts enquiries, and enforcing the credit control policies of the Municipality. The division is 
responsible for the following activities: 

-General Revenue management; 

-Meter Reading; 

-Provision of regular and accurate consumer accounts (Billing); 

-Revenue Collection and Credit controls; and 
-Financial Accounting and Reporting. 

-Banking and Investments; 

Expenditure Management: The Expenditure Management component is charged with the responsibility of ensuring 
that Supply Chain Management is enforced, payment of creditors and staff, updating fixed asset register and 
administration of loans. The division is responsible for the follawing activities: 

-Adrrinistration of Assets and Loans; 

-Payroll; 

-Enforcing Supply Chain Management; 

-Timeous payment of creditors; and 
-Financial Accounting and Reporting. 
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Analysis of the Function: 




Debtor billings: value of monthly billings: 

- Number and amount billed each month across debtors by function (ex: vtater, sei/\erage etc) 


Debtor collections: value of amount received 

- Value received from monthly billings each month across debtors by function (ex: vjsler, Sewerage etc) - Including Indigent Subsidy 


JUI2006 I Aug 2006 Sep 2006 


Sewerage 


Rates and Taxes 


Electricity 


Total 


Debtor billings: value of monthly billings: 

- Nunioer and amount billed each month across debtors by function (ex: vteter, sewerage etc) 



Sewerage 


Rates and Taxes 


Electricity 


Total 


Debtor collections: value of amount received 

- Value received from monthly billings each month across debtors by function (ex: vjsler, Sewerage etc) - Including Indigent Subsidy 


Apr 2007 


Sewerage 


Rates and Taxes 


Electricity 




- no- 













































































































































































































Analysis of the Function: 

Detail 

3 

Debtor analysis: amount outstanding o\/er current, 30, 60, and 90 plus 
days: 

- Total debts outstanding over current, 30, 60, and 90 plus days across 
debtors by function (ex: wjater, se\/\erage etc) 

Service 

Boichoko 

Carnation 

Tovvn 

Jenn Haven 

NeMcu\jn 

Postdene 

TOTAL 

4 

VUite off of debts: number and value of debts vwitten off: 

- Total debts written off each month across debtors by function (ex: water) 

- VJaLer 

- Sewerage 

- Refuse 

- Sundry 

-VAT 

5 

Property rates 

Vaiuation roll in place. Last date of valuation 1 July 2006. 

Basic Rates are as follows ; 

- Residential : R0,0201 

- Commercial : R0,0226 

- Number of Residential Properties 

- Number of Corrmerdai Properties 

- Number of State-owned Properties 

- Number of Munidpai-owned Properties 

6 

Indigent Policy: 

- Quantity (nurrber of households affected) 

- Quantum (total value across munidpality) - Per Month 


- Ill - 



2401 

157 





























































Analysis of the Function: 


Detail 




7 

Creditor Payments: 

Note: Table to reflect the five largest creditors individually, vyth the amount 
outstanding over 30, 60, 90 and 120 plus days 


Creditor 


Agisane 


Auditor-General 


MVD Kalahari 


SARS 


Eskom 


TOTAL 

Analysis of the Function: 

Detail 

8 

External Loans: 

- Total loans received and paid during the year : 

BreakdoMt of External Loans 

- Institution 

- Purpose of Loan 

- Interest Rate 

- Term 

- Original Loan Amount 

- Balance 1 July 2006 

- Interest 

- Redemption 

- Interest Rate Adjustment 

Balance 30 June 2007 


- Institution 

- Purpose of Loan 

- Interest Rate 

- Term 

- Oiginal Loan Amount 

- Balance 1 July 2006 

- Interest 

- Redemption 

- Interest Rate Adjustment 

Balance 30 June 2007 
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[Analysis of the Function: 


Detail 


- Institution 

- Purpose of Loan 

- Interest Rate 

- Term 

- Original Loan Amount 

- Balance 1 July 2006 

- Interest 

- Rederrption 

- Interest Rate Adjustment 

Balance 30 June 2007 

\Afesbank 

Toyota Hlux LDV 

Prime +1.421% 

Syears 

95375 

59035 

6584 

20020 

521 

39537 

- Institution 

\Afesbank 

- Purpose of Loan 

Toyota Hlux LDV 

- Interest Rate 

Prime +1.189% 

- Term 

5years 

- Original Loan Amount 

213100 

- Balance 1 July 2006 

130938 

- Interest 

14 697 

- Rederrption 

44367 

- Interest Rate Adjustment 

1154 

Balance 30 June 2007 

87 725 

- Institution 

DBSA 

- Purpose of Loan 

Restructuring v^ious infrastructure 

loans 

- Interest Rate 

15.79% 

- Term 

5years 

- Original Loan Amount 

4387679 

- Balance 1 July 2006 

3148937 

- Interest 

435402 

- Rederrption 

889171 

Balance 30 June 2007 

2259 787 

- Institution 

DBSA 

- Purpose of Loan 

Purdiase cf \/ehicles,10 High Mast 
limits, S&vice of 300 &ven and 
fencing cf cem^eries and 
munidpal offices. 

- Interest Rate 

5% 

-Term 

Syears 

- Original Loan Amount 

2960577 

- Balance 1 July 2006 

2960577 

- Interest 

37534 

- Rederrption 

- 

Balance 30 June 2007 

2998111 
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Analysis of the Function: 


Detail 






g 

Details of tender / procurement activities: 




- Total nurrlDer of times that tender committee met during year 

11 

* Tenders reported on are only for tenders above R200,OC)0. Supply Chain 


- Total nuntier of tenders considered 

141 

Management Policy of Municipality states that procurement more than R200,C)00 


- Total nuntier of tenders approved 

22 

must go on tender. Committee aiso met for quotations between R2,0C)0 and 


- Average time taken from tender advertisement to awjard of tender 

4 weeks 

R200,000. 

10 

Details of tender corrrrittee: 




- Details at tender cotirrittee membersNp 




X Tender Ac^ucScation Committee 

Position in Mum'cipaiity 


- DIAS Ross 

Senior Adrrini^ration Officer 


- JJ Barnardo 


Acting -C3^ 1 


-JPMajiedt 

Senior Technicai Officer 


- TMMtXsoare 

HOD - Actrinistration 


2. Tender E\/aluation Committee 




-FA Petto 

Senior Oerk - Creators and Stores 


-JHKotze 

Accountant - Etqoendture 


-JHRoss 

Superintendent - Worksfep 


- SJ le Rdux 

Senior Electrician 


3. Tender Specification Committee 




-FA Petto 

Senior Oerk - Crecttors and Stores 


-JHKotze 

Accountant - E>penditure 


-JHRoss 

Superintendent - Wcrksfycp 


- SJ le Roux 

Senior Eiettrician 


Note: Details of each member of the tender corrrrittee 
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Function: 

Public Safety 



Sub Function: 

Police (Traffic) 







Overview: 

Includes police force and traffic (and parking) control 



Description of the Activity: 

The policing and traffic control functions of the municipality are 
administered as follows and include: 




Registration, deregistration and Licensing of all motor vehicles in the 
Jurisdiction of Tsantsabane Municipality.To issue Temporary and Special 
Permits as requested. To conduct applications and Issuing of Learner's and 
Driving Licenses.To convert and renew all Driving Licenses to the new 
Creditcardtype Driving Licenses. To conduct tests for Roadworthiness of 
motor vehicles. To conduct Certification of Roadworthiness if so required. To 
issue Roadworhy Certificates to the required motor vehicles.To conduct eye 
tests for all applications for Learner's and Driving Licenses as well as 

PRDP appilcatlons.To adhere to all enquiries regarding Traffic issues.The 
enforcement of Traffic Laws. The promotion of voluntary compliance wlyh 
Traffic Laws in the future. 




These services extend to include Groenwater, Jenn Haven, 

Skeyfontein, Boickoho, Postdene, Beeshoek, Newtown, Postmasburg 
and Glosam.The municipality has a mandate to : 




To promote safety through education and regulation of drivers and motor 
vehicles and to collect revenues for the Depaertment of safety and 
Llasion,Prodiba,RTMC and Tsantsabane Municipality Council operations 




The strategic objectives of this function are to: 




To improve neighborhood livabiiity by mitigating the impact of vehicular 
traffic on residential neighborhoods. To promote safe and pleasant cnditlons 
for motorists,bicycllsts,pedestrians and residents on neighborhood 
streets. To encourage citizen Involvement and effort in neighborhood Traffic 
management activities. To make efficient use of Councii resources by 
prioritizing Traffic manage ment requests. To support the comprehensive 

Plan Policy that livability and safety of established residential nelborhoods 
be protected In Transportation operations. 




The key issues for 2007/08 are: 




To appoint more Traffic Officers and to look at the possibility to go In to 
partnership with private companies for the installation of Laser cameras on 
our main routes. 



Analysis of the Function: 

Detail 

Number 

R 

1 

Number and cost to employer of all personnel associated with policing 
and traffic control: 




- Professional (Senior Management) 

1 

R135000 


- Field (Detectives/Supervisors) 

2 

R125000 


- Office (Clerical/Administration) 

1 

R72000 


- Non-professional (visible police officers on the street) 

0 

0 


- Volunteer 

0 

0 


- Temporary 

0 

0 


- Contract 

0 

0 


Note: total number calculated on full-time equivalent (FTE) basis, total cost 
to include total salary package. Office includes desk bound police and traffic 
officers, non-nrofessional includes aides 
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Analysis of the Function: 

Detail 

Number 

R 

2 

Total number of call-outs attended: 

- Emergency call-outs 

- Standard call-outs 

Note: Total number registered, based on call classification at municipality 

3 

10 


3 

Average response time to call-outs: 

- Emergency call-outs 

- Standard call-outs 

Note: Average bv dividing total response time bv number of call-outs 



4 

Total number of targeted violations eg: traffic offences: 

- Number 

871 


5 

Total number and type of emergencies leading to a loss of life or 
disaster: 

- Number 

0 


6 

Total operating cost of police and traffic function 


R 1052 336 
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Function: Community and Social Services 

Sub Function: Library 



Overview: 

Includes all activities associated with the provision of community and social 
services 


Description of the Activity: 

The function of provision of various community and social services 
within the municipality is administered as follows and includes: 

Customer focused service delivery: supervision and control of personnel 
with controlling productivity, performance and discipline; co-ordinates and 
executes spesific applications with the acquisition, organisation and 
communication of information; promoting reader awareness and supporting 
user needs; co-ordinates specific administrative and reporting requirements 

These services extend to include Groenwater, Jenn Haven, 

Skeyfontein, Boickoho, Postdene, Beeshoek, Newtown, Postmasburg 
and Glosam.The municioalitv has a mandate to : 

Increase opportunities for life long learning and social development to all 
communities within Tsantsabane Municipality by providing access to a free, 
eouitahle and sustainable lihrarv and information service 

The strategic objectives of this function are to: 

Enable the community to gain accesss to knowledge and information that 
will improve their socio-economic situation. Improve the services that 
reflect the snecific needs of the communities it serves. 

The key issues for 2006/07 are: 

Improve and sustain delivery of library services. Promote a culture of 
reading, library usage and life long learning. Increase the library usage. 

Analysis of the Function: 

Detail 

Number 

R 

1 

Nature and extent of facilities provided: 

- Library services 

Note:Facilities figure agree with the assets register 

4 

5 000 

2 

Number and cost to employer of all personnel associated with each 
community services function: 

- Library services 

Note: totai number calculated on full-time equivalent (FTE) basis, total cost 
to include total salary package 

7 

580 000 

3 

Total operating cost of community and social services function 


R 797 615 
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Function: 

Finance and Administration 



Sub Function: 

Human Resources 







Overview: 

Includes all activities relating to the human resource management function 
of the municipality including recruitment, selection and induction - also 
performance management systems, code of conduct detail and decision 
making systems. Note: Read in conjunction with Chapter 3 on Human 
Resource Management . 



Description of the Activity: 

The function of human resource management within the municipality is 
administered as follows and includes: 




To plan, develop and Implement a non-descrimlnatory organisational 
culture, structure, practices and Initiatives; To honour the principle of public 
liability by rendering a satisfactory and affordable service in a cost-effective 




manner. 




These services extend to include Postmasburg, Newtown, Boichoko, 
Postdene, Skeyfontein, Groenwater, Jenn-Haven, but do not take 
account of Beeshoek and Lohathia which resides within the 
jurisdiction of Provincial government. The municipality has a mandate 
to: 




To provide democratic and accountable government for local communities. 




The strategic objectives of this function are to: 




To ensure that maintainable services are provided to communities to further 
social and economic development 




The key issues for 2006/07 are: 




To follow the Involvement of communities and community organisations in 
local government affairs; To further a save and healthy enviroment 



Analysis of the Function: 

Detail 

Number 

R 

1 

Number and cost to employer of all personnel associated with Human 
Resources: 




- Professional (Managerial/Specialist) 

1 

266 335 


- Field (Supervisory/Foremen) 

None 



- Office (Clerical/Administrative) 

1 

70 806 


- Non-professional (blue collar, outside workforce) 

None 



-Temporary Staff 

None 



- Contract Staff 

None 



Note: total number calculated on full-time equivalent (FTE) basis. 
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Function: Planning and Development 

Sub Function: Economic Development 



Overview: 

Includes all activities associated with economic development initiatives 


Description of the Activity: 

The function of economic planning / development within the 
municipality is administered as follows and includes: 

Local Economic Development - Activities: Business Plans, Leanerships, 
Creation of Corooratives. SMME's 

These services extend to include Postmasburg, Newtown, Boichoko, 
Postdene, Skeyfontein, Groenwater, Jenn-Haven, but do not take 
account of Beeshoek and Lohathia which resides within the 
jurisdiction of Provincial government. The municipality has a mandate 
to: 

Postmasburg, Newtown, Boichoko, Postdene, Skeyfontein, Groenwater, 
Jenn-Haven 

The strategic objectives of this function are to: 

To grow sustainable Local Economic Development 

Analysis of the Function: 

Detail 

Number 

R 

1 

Number and cost to employer of all economic development personnel: 


R (000s) 


- Professional (Directors / Managers) 

- Non-professional (Clerical / Administrative) 

- Temporary 

- Contract 

1 

78 500 


Note: total number calculated on full-time equivalent (FTE) basis, total cost 
to include total salary package 
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Function: Housing 

Sub Function: N/A 


Overview: 


Description of the Activity: 


Analysis of the Function: 


Includes all activities associated with provision of housing 


The function of provision of housing within the municipality is 
administered as follows and includes: 

<Ust administration of each function here: this should detail what is offered, 
and how it is offered to the communitv> 

These services extend to include Postmasburg, Newtown, Boichoko, 
Postdene, Skeyfontein, Groenwater, Jenn-Haven, but do not take 
account of Beeshoek and Lohathia which resides within the 
jurisdiction of provincial government. The municipality has a mandate 
toj 

To provide houses. 

The strategic objectives of this function are to: 

Provision of houses to all residents of Tsantsabane In 10 (ten) years. 


Detail 

1 Number and cost of all personnel associated with provision of 
municipal housing: 

- Professional (Architects/Consultants) 

- Field (Supervisors/Foremen) 

- Office (Clerical/Administration) 

- Non-professional (blue collar, outside workforce) 

- Temporary 

- Contract 

Note: total number calculated on full-time equivalent (FTE) basis, total cost 
to include total salary package. Professional includes project design. Field 
includes all tradespersons. 

2 Number and total value of housing projects planned and current: 


Number 


None 

None 

1 

None 

None 

None 


R 


102 754 


- Current (financial year after year reported on) 

- Planned (future years) (50 houses per year for the next 5 years) 

Note: total project and project value as per initial or revised budget 

3 Type of habitat breakdown: 

- number of people living in a house or brick structure 

- number of people living in a traditional dwelling 

- number of people living in a flat in a block of flats 

- number of people living in a town/cluster/semi-detached group dwelling 


250 21 000 000 

250 21 000 000 


5 878 
95 
106 


- number of people living in an informal dwelling or shack 

- number of people living in a room/flatlet 


1148 
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Function: Community and Social Services 

Sub Function: All inclusive 


Overview: 

Includes all activities associated with the provision of community and social 
services 


Description of the Activity: 

The function of provision of various community and social services 
within the municipality is administered as follows and includes: 

Customer focused service delivery: supervision and control of personnel 
with controlling productivity, performance and discipline; co-ordinates and 
executes spesific applications with the acquisition, organisation and 
communication of information; promoting reader awareness and supporting 
user needs; co-ordinates specific administrative and reporting requirements 

These services extend to include Postmasburg, Newtown, Boichoko, 
Postdene, Skeyfontein, Groenwater, Jenn-Haven, but do not take 
account of Beeshoek and Lohathia which resides within the 
jurisdiction of Provincial government. The municipality has a mandate 
to: 

Increase opportunities for life long learning and social development to all 
communities within Tsantsabane Municipality by providing access to a free, 
epuitable and sustainable library and information service 

The strategic objectives of this function are to: 

Enable the community to gain access to knowledge and information that will 
imporve their socio-economic situation. Improve the services that reflect the 
specific needs of the communities it serves. 

The key issues for 2006/07 are: 

Improve and sustain delivery of library services. Promote a culture of 
reading, library usage and life long learning. Increase the library usage. 

Analysis of the Function: 

Detail 

Number 

R 

1 

Nature and extent of facilities provided: 

no of facilities: 

no of users: 


- Museums and art galleries 

None 



- Other community halls/facilities 

5 

3 000 


- Cemetaries and crematoriums 

10 

5000 


- Child care (including creches etc) 

3 

320 


- Aged care (including aged homes, home help) 

1 

60 


- Schools 

10 

21 000 


- Sporting facilities (specify) 

None 



- Parks 

None 



Note: the facilities figure agree with the assets register 



2 

Number and cost to employer of all personnel associated with each 


R(OOOs) 


community services function: 




- Museums and art galleries 

None 



- Other community halls/facilities 

7 

347137 


- Cemetaries and crematoriums 

2 

80 926 


- Child care 

None 



- Aged care 

None 



- Schools 

None 



- Sporting facilities 

None 



- Parks 

None 



Note: total number calculated on full-time equivalent (FTE) basis, total cost 




to include total salary package 



3 

Total operating cost of community and social services function 


R 1 008 063 
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Function: 

Health 



Sub Function: 

Clinics 







Overview: 

Includes all activities associated with the provision of health 



Description of the Activity: 

The function for the provision of community health clinics within the 
municipality is administered as follows and includes: 




Services rendered by Siyanda District Municipaiity 



Analysis of the Function: 

Detail 

Number 

R 

1 

Number and cost to employer of all health personnel: 


R (000s) 


- Professional (Doctors/Specialists) 

None 



- Professional (Nurses/Aides) 

1 

122 191 


- Para-professional (Clinic staff qualified) 

None 



- Non-professional (Clinic staff unqualified) 

5 

218 503 


- Temporary 

None 



- Contract 

None 



Note: total number calculated on full-time equivalent (FTE) basis, total cost 
to include total salarv oackaqe 



2 

Number, cost of public, private clinics servicing population: 




- Public Clinics (owned by municipality) 

4 



- Private Clinics (owned by private, fees based) 

None 
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